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Revision Date: _______________________________ 
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Applies to: All staff, contractors, and volunteers involved in participant care

Policy
Family First Homecare is committed to protecting employees, clients, and visitors from the risks associated with tuberculosis (TB) exposure. This policy outlines the procedures for preventing, identifying, and managing TB exposure in accordance with public health guidelines. All employees must adhere to these practices to minimize the risk of transmission and ensure a safe environment.

Procedure
1. Tuberculosis Risk Assessment
· Initial Screening: 
· All employees must undergo TB testing (e.g., Mantoux tuberculin skin test or IGRA blood test) prior to employment.
· Annual Screening: 
· Employees at higher risk for TB exposure (e.g., working with high-risk populations) must participate in annual TB testing.
· Client Screening: 
· Clients with known or suspected TB must be identified and appropriate precautions implemented.

2. TB Exposure Prevention
· Use of Personal Protective Equipment (PPE): 
· Employees must wear N95 respirators or other approved respiratory protection when caring for clients with known or suspected TB.
· Ensure PPE is properly fitted and used according to training.
· Environmental Controls: 
· Isolate clients with suspected or confirmed TB in well-ventilated areas or negative pressure rooms if available.
· Avoid aerosol-generating procedures unless absolutely necessary, and ensure proper precautions are in place.
· Hand Hygiene: 
· Perform hand hygiene before and after client care, especially after removing gloves or other PPE.

3. Response to TB Exposure
· Immediate Actions: 
· Any employee exposed to TB must: 
· Notify their supervisor immediately.
· Document the exposure incident using the organization’s reporting system.
· Follow-Up Testing: 
· Exposed employees will undergo baseline TB testing immediately after exposure and follow-up testing 8–10 weeks later.
· Employees with positive TB test results will be referred for further evaluation and treatment.

4. Management of Symptomatic Individuals
· Employees with Symptoms: 
· Employees experiencing symptoms of TB (e.g., persistent cough, fever, night sweats, weight loss) must report to their supervisor and avoid contact with clients until cleared by a healthcare provider.
· Clients with Symptoms: 
· Clients exhibiting TB symptoms must be assessed by a healthcare provider, and respiratory precautions must be implemented until a diagnosis is confirmed or ruled out.

5. Education and Training
· Employees will receive training during onboarding and annual updates on: 
· TB transmission, symptoms, and prevention.
· Proper use of PPE and respiratory precautions.
· Protocols for handling TB exposures and managing symptomatic individuals.

6. Recordkeeping and Reporting
· Employee Records: 
· Maintain records of TB test results, training completion, and exposure incidents.
· Reporting: 
· Notify local health authorities of confirmed TB cases as required by law.
· Confidentiality: 
· All TB-related records and information will be handled with strict confidentiality.

7. Monitoring and Policy Review
· Supervisors will monitor compliance with TB control practices through observations and periodic audits.
· This policy will be reviewed annually and updated based on changes in public health guidelines or organizational needs.
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